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Workforce Diversity Profile 2023
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123 people declared their sexual orientation as either
lesbian, gay, bisexual or other

6.2% preferred not to disclose their sexual orientation
42.3% said they are heterosexual

48.7% have not disclosed their sexual orientation
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L ] Employees work at CCC for 8.19 years on average
g 22.2% of the workforce has 2 years or less in length of service

3.4% employees have more than 25 years’ service

For information about our community see Census 2021 data cambridgeshireinsight.org.uk
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